£ .g};j% United Nations
& Global Compact

>~

We thank you for your time spent taking this survey.
Your response has been recorded.

Below is a summary of your responses Download PDF

CEO Statement of Continued Support

To our stakeholders,

| am pleased to confirm that Geolog International B.V. reaffirms its support
of the Ten Principles of the United Nations Global Compact in the areas of
Human Rights, Labour, Environment, and Anti-Corruption.

In this annual Communication on Progress, we disclose our continuous
efforts to integrate the Ten Principles into our business strategy, culture,
and daily operations, and contribute to United Nations goals, particularly

the Sustainable Development Goals.

Sincerely yours,

S1. Please complete the following information:

CEO/Highest—IeveI executive name: Richard Calleri

CEO/Highest-level executive full title: CEO

Company name: GEOLOG International B.V.



S2. Please confirm:

I am the CEO or highest-level
@ executive.

I have received permission to sign on behalf of the CEO or highest-level
O executive.

R1. How will you complete the 2024 CoP reporting requirement?

Complete the digital questionnaire with the option to also add a
® sustainability report (Recommended)

Only upload a sustainability

O report

R2. What is the time period covered by your Communication on
Progress? (MM/YYYY - MM/YYYY)

Please share the date range of the reporting period used for the
Communication on Progress option you select®

01/2023-12/2023

R3. (Optional) Please clarify the scope of reporting covered by your
Communication on Progress. For example, please describe the operational
scope of your CoP, (e.g., corporate office, investments, subsidiaries) as
needed.(®

GEOLOG HQ and its subsidiaries.

For endorsers of the CEO Water Mandate ONLY:

Endorsers of the CEO Water Mandate are asked to report supplemental
water-specific information. Companies can find more information on the
CEO Water Mandate and complete the reporting requirement as necessary
through the CEO Water Mandate webpage here. Respondents can access
the submission tool directly through the Water Action Hub here.


https://unglobalcompact.org/library/6107
https://unglobalcompact.org/library/6107
https://ceowatermandate.org/reporting-and-transparency-requirements/
https://cwmsecure.wateractionhub.org/

Governance

Click for additional guidance

Gl. Does the board/highest governance body or most senior executive of
the company:
(select all that apply) D

R R R
‘) ‘, ‘,

< B

Issue an annual statement about the relevance of sustainable development to the
company

Issue an annual statement that addresses impacts on both people and the
environment

Issue an annual statement highlighting a zero tolerance for
corruption

Sign off on organizational sustainability
targets

Supervise Environmental, Social, and Governance
reporting

Regularly review potential risks related to the business
model

None of the above

GI1A. (Optional) Please provide additional information:

G2. Does the company have a publicly stated commitment regarding the
following sustainability topics?

(Select one answer per line)@D

Yes, and the
commitment
includes our

own
operations
and the value
Yes, and the chain (e.g.
Yes, and the commitment suppliers,
No, but we commitment includes our consumers,

No, this is not plan to within is focused on own communities,
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a current the next two our own operations other business

priority years operations and suppliers r!ﬁﬁ.&’i‘é’nFBS)
commitment

O O @ O incluﬁ our
O

Human Rights

Labour O @ Q and t@vqlue
Rights/Decent Work Yes, orfd the chaitr(e.g.,
Yes, and the commitment suppliers,
Environment O No, we com ent inclu@ our con ers,
No, thiS’is not plan t& within is focUSed on own communities,
. . ac nt the two ou n opepsiions other iness
Anti-Corruption QN . . .
priefty y&efs opekeions and pliers relati hlps)

G2A. (Optional) Please provide additional information:

G2A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

G-20-003-MEL-10- Code of Business Conduct - GEOLOG.pdf

0.1 MB

application/pdf

G2A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload

G3. Does the company have a code of conduct in place regarding each of
the following sustainability topics?



(Select one answer per line)@D

No, this is not
a current
priority

Human Rights

Labour
Rights/Decent Work

Environment

OO O O

Anti-Corruption

No, but we
plan to within
the next two
years

OO O O

Yes, focused

on employees

O

OO O

Yes, focused
on employees
and suppliers

O)

®© 0 @

G3A. (Optional) Please provide additional information:

Yes, focused
on our own
operations

and the value
chain (e.g.,

suppliers,
consumers,
communities,

other business

relationships)

O

O ® O

G4. Has the company appointed an individual or group responsible for

each of the following sustainability topics?

(Select one answer per line)@D

No one is
specifically
responsible for
this topic

Human Rights O

Labour O
Rights/Decent Work

Yes, with
limited
influence on
outcomes
(e.g., limited
access to
internal
information,
limited
decision-
making
authority)

O
O

Yes, with
moderate
influence on
outcomes
(e.g. has
access to
relevant
information,
reports to
senior
manager)

O
O

Yes, with
direct
influence of
some
outcomes
(e.g. has
access to
relevant
information,
includes one
or more senior
manager with
decision
making
rights)

O
O

Yes, with
direct
influence at
the highest
levels of the
company
(e.g. has
access to
relevant
information,
includes most
senior
members of
company)

O]
O]
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Environment

Anti-Corruption

O O
O Q

Yes, with
limited

O
O

Yes, with

ve ith
direct
infl e of
some

outcomes

G4A. (Optional) Please provide additional information:

O]

Yes, with
t
influenhce at
the highest

G5. Does the company have a formal structure(s) (such as a cross-
functional committee) to address each of the following sustainability

topics?

(Select one answer per line)@D

Human Rights

Labour
Rights/Decent Work

Environment

Anti-Corruption

Yes, with
limited
influence on
outcomes
(e.g., limited
access to
internal
information
necessary to
understand
risks, poor
representation
from relevant
departments
or functions)

O] O

No formal
structure

®©®©® ®
OO O

Yes, with
moderate
influence on
outcomes (e.g.,
includes
representatives
of some
functions,
departments,
or business
units most
relevant for
addressing the
risks
concerned, has
access to
relevant
information,
reports to
senior
manager)

OO O O

Yes, with direct
influence on
some
outcomes (e.g.,
includes
representatives
of functions,
departments,
or business
units most
relevant for
addressing the
risks
concerned, has
access to
relevant
information,
involves one or
more members
of senior
management)

O

OO O

G5A. (Optional) Please provide additional information:

Yes, with
direct
influence at
the highest
level of the
company
(e.g., full
access to
relevant
information,
involves
members at
highest level
of the
company)

O

OO O

There is no formal committee. However, the responsibilities and accountabilities are delegated by the
manaddement to the reenective deparfment heade Hiiman Riahte Taboiir Riahte and Anti-Corriintion
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are shared between HR and Legal Depts. while QHSE Dept. is responsible for Environment and
Sustainability.

G6. Does the company have a process(es) to assess risk?

(Select one answer per line)@D

Yes, related to

our own

operations
and the value

chain (e.g.

No, but we are suppliers,

planning to Yes, related to consumers,
No, this is not develop on Yes, related to our own communities,
a current within the next our own operations other business
priority two years operations and suppliers relationships)

Human rights risks
Labour rights risks

Environmental risks

O O OO0
O O OO
O O OO
OMORONO,
O ® 0O O

Corruption risks

G6A. (Optional) Please provide additional information:

G6.1. During the assessment of risk, has the company identified suppliers
and/or other business relationships where the risk related to human rights,
labour, environment and/or anti-corruption may be particularly severe?
(select one answer per line)D
No Yes
Human rights risks

Labour rights risks

Environmental risks

OMOMOMNO,
O O OO

Corruption risks

AR IA (Antian~l) Dianca Arevida ~dAAF AR TnfArna et AR e
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Geolog has well established integrated QHSE Management System. All risks related to the business
processes have been identified and assessed, which will include Human Rights, Labour Rights,
Environment and Corruption related risks. None of the risk assessment outcome have been identified
as severe.

G7. Does the company have a due diligence process through which it
identifies, prevents, mitigates, and accounts for actual and potential
negative impacts on sustainability topics?

(Select one answer per line)@D

Yes, related to
our own
operations
and the value
chain (e.g.
suppliers,
No, but we Yes, related to consumers,
No, this is not plan to within Yes, related to our own communities,
a current the next two our own operations other business
priority years operations and suppliers relationships)

Human rights risks
Labour rights risks
Environmental risks

Corruption risks

O O OO
O O OO
O O OO
O O OO
OMOMOMNO,

G7A. (Optional) Please provide additional information:

G7.1. During the due diligence process, has the company identified those
suppliers and/or other business relationships where the risk of adverse
impacts on human rights, labour, environment and/or anti-corruption may
be particularly severe?

(Select one answer per line)@D

No Yes
Human rights risks @ O
I~y vieviadka vialra m m
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Environmental risks

® ©:¢
O Osf

Corruption risks

G7.1A. (Optional) Please provide additional information:

Geolog has well established integrated QHSE Management System. The risks related with Geolog
suppliers and business associates have been identified and assessed, including the topics on Human
Rights, Labour Rights, Environment and Corruption related risks. None of the suppliers and business
associates have been identified as being particularly severe.

G8. Does the company have a process(es) through which members of the
company's workforce can raise concerns about the company’s conduct on
sustainability topics?

(select one option) D

Yes, we have an
informal process
(e.g., through
No, this is not a No, but we plan to supervisors, Yes, we have a
current priority within two years others) formal process

Human rights risks
Labour rights risks

Environmental risks

O O OO
O O OO
O O OO0
OMOMOMNO,

Corruption risks

G8A. (Optional) Please provide additional information:

Employees can send anonymous emails to HR or contact directly the senior management if they
have any concerns related to human rights, labor rights, the environment or anti-corruptions.

G8.1. Please provide additional detail regarding the process(es) the
company has through which members of the company’s workforce can
raise concerns about the company’s conduct.

(Select one answer per line)@D

No Vac
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No Yes
Is the process

communicated to all O @
employees/workers
in local languages?

Is the process

available to non-

employees (e.g.,

suppliers, consumers, O @
communities, and

other business

relationships) ?

Is the process

confidential (e.g., O @

whistleblowing
process)?

Are there processes

in place to avoid O @

retaliation?

Can concerns be
raised about
suppliers or other

business O @

relationships (e.g.,
clients, partners,
etc.)?

other (Please

provide additional @ O
information)

G8.1A. (Optional) Please provide additional information:

G9. How does the company capture lessons regarding each of the
following sustainability topics?

(Select one answer per line)@D

Conducts
investigation/review Conducts
of incidents and investigation/review
changes and leverages

Conducts organizational learnings to

e e T e . e P
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NO 1550115 Ui
regularly
captured

O

No lessons are
re@rly
captured

O
O

Human Rights

Labour
Rights/Decent Work

Environment

Anti-Corruption

imvestugauorijreview PONCICS, PIOoCCssSes, mirucrice potrl

of incidents as arioprdistises internal and
needed investigotidingigview extenmslustteirs
of incidents and investigation/review
Q chgnyes and | ages
Conducts organizational learnings to
investigqtion/review policies, processes, influence both
of incts as and tices inte and

external affairs

®
®

needed

O
O

accordingly

O
O

G9A. (Optional) Please provide additional information:

G10. Is executive pay linked to performance on one or more of the following

sustainability topics?

(Select one answer per line)@D

No, this is not a current

priority
O

Human Rights

Labour
Rights/Decent Work

Environment

OO O

Anti-Corruption

No, but we plan to within
the next two years

O

OO O
©® ® ®

GI10A. (Optional) Please provide additional information:

G11. Please provide details regarding the company's board/highest

governance body.

(Select one answer per line, if ' Known', include the value)@

Known

Total ntiimbar of

Number (Please input answer as a whole

Not applicable number (e.g., 95% = 95))
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board members @ O 2Number (Please input answer as a whole
(#) Known Not applicable number (e.g., 95% = 95))
Male (%) @ O 91
Female (%) @ O 9
Non-binary (%) O @
Under 30 years
24
old (%) @ O
3:)-50 years old @ O 65
(%)
Above 50 years
12
old (%) @ O
From minority or
vulnerable groups @ O 0
(%)
Executive (%) @ O 7
Independent (%) O @

Gl1A. (Optional) Please provide additional information:

G12. Do you produce sustainability reporting according to:
(select all that apply)D

D National/local regulation on sustainability
Security exchange regulations

Non-Financial Reporting Directive of the European Union (NFRD)/Corporate Sustainability
Reporting Directive (CSRD)

Global Reporting Initiative
(GRI)

Sustainability Accounting Standards Board (SASB, now consolidated into the IFRS
Foundation)

International Integrated Reporting Council (IIRC, now consolidated into the IFRS
Foundation)

Climate Disclosure Standards Board (CDSB, now consolidated into the IFRS
Foundation)

10 0 0 0 00

Task Force on Climate-related Financial Disclosures (TCFD)
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)

D Other voluntary frameworks (Please provide additional information)

== No sustainability reporting according to any frameworks nor regulations outside of
this Communication on Progress

GI12A. (Optional) Please provide additional information:

GEOLOG publish sustainability report as per COP.

G13. Is the information disclosed in this questionnaire assured by a third-
party?
(select all that apply)D

Limited assurance for minority of metrics (e.g., GHG emissions

O only)

Limited assurance for majority of

D metrics

Reasonable assurance for minority of

D metrics

Reasonable assurance for majority of

D metrics

. Other (Please provide additional
information)

No assurance for any

D metrics

GI13A. Other (Please provide additional information):

GEOLOG Health, Safety, and Environment compliance are audited annually by DNV as a part of the
certification GEOLOG currently holds for Quality, Occupational Health and Safety, and Environment
Management Systems.

GI13A. (Optional) Please provide additional information:

Geolog has a membership in several vendor verification portals, such as Sequal (UK), Magnet JQS
(Norway), Achilles (global). Geolog Management System is annually verified by a third-party to
ensure compliance to above platforms.

Human Rights
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Click for additional guidance

HR1. Which of the following has the company identified as material human
rights topics connected with its operations and/or value chain, whether
based on their salience (e.g., the most severe potential negative impacts
on people) or another basis?

(Select all that apply)@

. Freedom of association and the effective recognition of the right to collective
bargaining

Child labour
Forced labour

= Non-discrimination in respect of employment and
occupation

Safe and healthy working
environment

R
‘)

Working conditions (wages, working
hours)

Freedom of expression

Access to water and
sdanitation

R R R
‘) ‘, ‘,

Digital security [
privacy

R
‘)

Gender equality and women's
rights

Rights of indigenous peoples

Rights of refugees and
migrants

Other

R R R
‘) ‘, ‘,

HR1A. (Optional) Please provide additional information:

GEOLOG is devoted to the protection of Human Rights. For this reason, we strive to conduct our
business based on ethical and responsible actions in the areas where we operate. We encourage our
local representatives to sponsor, support and actively participate in projects that positively affect
communities. In this way, we look forward to support and improve local conditions.
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Note: Labour rights topics (Freedom of association and the effective
recognition of the right to collective bargaining, child labour, forced labour,
non-discrimination in respect of employment and occupation, and a safe
and healthy working environment) are a subset of human rights and for
completeness, were included in this question. Regardless of these labour
topics being selected as material in this question or not, all companies will
be asked to provide additional details about these labour rights topics in the
next section (L.1 and following). For the other human rights topics selected as
material in this question, seven additional questions will be asked in the
following section.

HR2. Does the company have a policy commitment in relation to the
following human rights topics?

(Select one answer per line, if 'Yes', include the value)@

Yes, included

No, and we No, but we within a
have no plan to broader
plans to within the policy or as a
develop a next two stand-alone
policy years policy Year policy last reviewed (YYYY)
Freedom of
2023
expression O O @
Access to water
2023
and sanitation O O @
Digital securit
’ e O ©® [o02
privacy
Gender equality
and women's O O @ 2023
rights
Rights of
indigenous O O @ 2024
peoples
Rights of
refugees and O O @ 2024
migrants

HR2A. (Optional) Please provide additional information:
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GEOLOG's Health, Wellness and Human Rights Policy is issued in accordance with and in addition to
GEOLOG's Health and Safety policies and procedures. The Health, Wellness and Human Rights Policy
outlines GEOLOG's approach and commitment to ensuring our employees’ and associate’s wellbeing
whether directly or indirectly employed by the company through a subcontractor.

HR2A. (Optional) Please upload supporting documentation if applicable:

(Uploaded file cannot exceed 50MB)

G-31-005-COM-19-v02.05 Employee Health Wellness and Human Rights Policy with WAW.pdf

0.4 MB

application/pdf

HR2A. (Optional) Please upload supporting documentation if applicable
(2/2):
(Uploaded file cannot exceed 50MB)

G-45-009-COM-20 Equal Employment Opportuity Policy.pdf

0.2 MB

application/pdf

HR2.1. For each human rights policy commitment, is it:

(select all that apply)D
Applied to
Applied to the
Aligned with Approved at the company's
international most senior company's own
human rights Publicly level of the own operations
cstandards available combanv oberations and subbliers
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Freedom of expression

Access to water and
sanitation

Digital security [ privacy

Gender equality and
women's rights

Rights of indigenous
peoples

Rights of refugees and
migrants

Freedom of expression
Access to water and sanitation
Digital security [ privacy

Gender equality and women's
rights

Rights of indigenous peoples

Rights of refugees and
migrants

O

apiie}t to

Applied to

INE

Aligned with Approved at the company's

internatjonal most.senior co ny's

hum ights Pumly Ievﬁthe rm opeﬁons
standards available company operations and suppliers

O

O
O
O

Applied to the
company's own
operations and the
value chain (e.g.,
suppliers,
consumers,
communities, other
business
relationships)

O

O 0 0 00

O

O
O
O

Developed
involving human
rights expertise
from inside and

outside the

company

O

other (Please
provide additional
information)

O

O 0 0 00
O 0 0 00

HR2.1A. (Optional) Please provide additional information:

The policies are developed in-house and are reviewed at least annually.

HR3. Within the reporting period, has the company engaged with

potentially affected stakeholders or their legitimate representatives in
ralation to the followina hiiman riahte ftonice?



D B e e

(Select one answer per line)@D

To discuss
potential To agree on a
To better ways to way to
understand prevent or prevent/mitigate
No the mitigate the the
engagement  risks/impacts  risks/impacts  risks/impacts in
on this topic in question in question question

Freedom of expression O O O O

Access to water and
sanitation

Digital security [ privacy

Gender equality and
women's rights

Rights of indigenous
peoples

Rights of refugees and
migrants

O O O O O
O O O O O
O O O O O
O O O O O

To assess progress in To collaborate in the
preventing/mitigating  prevention/mitigation
the risks/impacts in of the risks/impacts
question in question

Freedom of expression O @

Access to water and
sanitation

Digital security [ privacy

Gender equality and
women's rights

Rights of indigenous
peoples

Rights of refugees and
migrants

O O O O O
®©® ® ® ®© ®

HR3A. (Optional) Please provide additional information:
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HR4. What type of action has the company taken within the reporting
period with the aim of preventing/mitigating the risks/impacts associated
with the following human rights topics?

(select all that apply)D

Built capacity

among
relevant Conducted Collective
business an audit action with
No action Provided internal relationships process peers or other
within training/capacity (e.g. partners, and/or stakeholders
reporting building for the suppliers, corrective to address
period direct workforce clients, etc.) action plan the issue

Freedom of expression |:| |:| |:| |:|

Access to water and
sanitation

<]
<]

Digital security /
privacy

<

O 0O 0O 0 0O
< < <
O 0O 0O 0 0O

O 0O

Gender equality and
women's rights

<
e I O

Rights of indigenous
peoples

Rights of refugees and

O 0O 0O
<

< |

migrants
Collaborated with
governmental or oOther (Please provide
regulatory bodies additional information)
Freedom of expression |:| |:|

Access to water and sanitation
Digital security / privacy

Gender equality and women's
rights

Rights of indigenous peoples

Rights of refugees and
migrants

O 0 0 00
O 0 0 00

1 1I™ A A /A.-l.f-.- -.I\ ~ .. . _ . e 2 g gege g e g g
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HR5. Who receives training for the following human rights topics?
(select all that apply)D

No training Select All Direct
provided employees employees Contractors suppliers

Freedom of expression |:| |:| |:| |:|

Access to water and
sanitation

< |

Digital security / privacy

Gender equality and
women's rights

e 0 [
<

Rights of indigenous
peoples

Rights of refugees and

O 0O 0 0 0O
<

O 0O 0O

O 0O 0 0 0O

O 0O 0 0 0O

< |

migrants
Other - such as
Indirect suppliers partners, clients, etc.
Freedom of expression |:| |:|

Access to water and sanitation
Digital security / privacy

Gender equality and women's
rights

Rights of indigenous peoples

Rights of refugees and
migrants

O 0 0 00
O 0 0 00

HR5A. (Optional) Please provide additional information:
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HR6. How does the company assess progress in preventing/mitigating the
risks/impacts associated with the following human rights topics?

(Select one answer per line)@D

Set annual Set annual
targets/goals,  targets/goals,
track progress  track progress

over time over time other (Please
Review topics (internal (internal and provide
No monitoring on ad hoc programmes external additional
of progress basis only) programmes)  information)
Freedom of O O O O
expression

Access to water and
sanitation

Digital security /
privacy

Gender equality and
women's rights

Rights of indigenous
peoples

Rights of refugees
and migrants

O O O O O
®©® ® ®©® O O @
O O O O O
o o0 0O ® @
O O O O O

HR6A. (Optional) Please provide additional information:

HR7. Within the reporting period, has the company been involved in
providing or enabling remedy if it has caused or contributed to adverse
impact(s) associated with the following human rights topic(s)?

(Select one answer per line)@D

No adverse impact

No remedy Yes, remedy identified or Choose to not
provided/enabled provided/enabled caused disclose
Freedom of O O @ O

expression

Access to water and ~ ~ 7~ 7~
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> > A4 >

sanitation No adverse impact

No remedy Yes, remedy identified or Choose to not
Digital security / provide@nqbled provide@nqbled CC@d disﬁjse
privacy
Gender equality and O O O

women's rights

®
Rights of indigenous O O @ O
®

peoples

Rights of refugees O O O

and migrants

HR7A. (Optional) Please provide additional information:

HR8. Briefly describe additional relevant, practical actions the company
has taken within the reporting period and/or plans to take to implement
the human rights principles, including any challenges faced and actions
taken towards prevention and/or remediation.®

GEOLOG periodically performs audits of its operations globally. HR department and OH and Safety
department conduct such audits to check compliance to company procedures and local and
international laws and regulations covering aspects of Employee Welfare, Safety, and Labour rights.
Actions raised during such audits are communicated to the senior management. GEOLOG also
conducts employee surveys which cover questions related to Human rights, welfare, and safety at
the workplace. Opinions from the survey are taken up by senior management and are addressed
accordingly.

Labour

Click for additional guidance

L1. Does the company have a policy in relation to the following labour rights
topics?

(Select one answer per line, if 'Yes', include the value)@
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Yes, included

within a broader Not applicable
No, and we have No, but we plan policy or as a (Please provide
no plans to to within the next stand-alone additional
develop a policy two years policy information)

Freedom of association
and the effective
recognition of the right to
collective bargaining

Forced labour

Child labour
Non-discrimination in
respect of employment

and occupation

Safe and healthy working
environment

Working conditions
(wages, working hours)

o o o 00 @
O O O OO0 O
®©® ® ® ®@e0® O
O O O OO0 O

Year policy last reviewed (YYYY)

Freedom of association and the effective
recognition of the right to collective

bargaining

Forced labour 2023
Child labour 2023
Non-discrimination in respect of 2023
employment and occupation

Safe and healthy working environment 2024
Working conditions (wages, working 2023

hours)

L1A. (Optional) Please provide additional information:

We believe that good communication is important between employees at all levels. Communication
is a two-way process, and we operate a variety of mechanisms to inform, engage and gather ideas
and feedback from employees. Our dim is to give a sense of ownership and involvement for all those
who work and contribute to the success of the Company. Where the right to freedom of association



and collective bargaining is restricted under law, we will facilitate, and not hinder, the development of
parallel means for independent and free association and bargaining.

LIA. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

G-31-005-COM-19-v02.05 Employee Health Wellness and Human Rights Policy with WAW.pdf

0.4 MB

application/pdf

L1A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)

OH&S and ESG Policy 2024.pdf

0.6 MB

application/pdf

L1.1. For each labour rights policy commitment, is it:

(select all that apply)D

Applied to

the
Approved Applied to company's

Aligned with at most the own
international senior level company's operations

labour Publicly of the own and
standards available company operations suppliers

Forced labour |:| D
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Child labour
Non-discrimination in
respect of employment and

occupation

Safe and healthy working
environment

Working conditions (wages,
working hours)

Forced labour
Child labour

Non-discrimination in respect
of employment and
occupation

Safe and healthy working
environment

Working conditions (wages,
working hours)

Alig with
interndtional

labour

standards

Applied to the
company's own
operations and
the value chain
(e.g., suppliers,

consumers,
communities,
other business
relationships)

Publicly
available

O Apilieh to

the
Approved Applied to company's
. 3
senior level company's operations
of the own and
company operations suppliers

O O

O

Developed
involving
labour
Developed in expertise other (Please
consultation with from inside provide
workers and their and outside additional

representatives

information)

O
O

the company

O
O

O
O

LL.1A. (Optional) Please provide additional information:

L2. Within of the reporting period, has the company engaged with affected
stakeholders or their legitimate representatives in relation to the following

labour rights topics?

(Select one answer per line)@D

To discuss
potential ways
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10 better o prevent or 10 aQgree on a way

No understand the mMRigipeugse to prevent/mitigate
engagement risks/impacts in  rRREIMBAEEYR  the risks/impacts in
on this topic Habsitar toqpieyabhor To agjeesiva way

No understand the mitigate the to prevent/mitigate

Freedom of association engagement risks/impacts in  risks/impactsin  the risks/impacts in
on this topic question question question

and the effective
recognition of the right to
collective bargaining

O O

Forced labour

Child labour
Non-discrimination in
respect of employment

and occupation

Safe and healthy working
environment

Working conditions
(wages, working hours)

O O O OO
O O O OO
o O O ®®
®© ® ® OO0

To collaborate in the Other (Pleqse
To assess progress in prevention/mitigation of provide
preventing/mitigating the the risks/impacts in additional
risks/impacts in question question information)

Freedom of association and
the effective recognition of
the right to collective
bargaining

Forced labour

Child labour
Non-discrimination in respect
of employment and

occupation

Safe and healthy working
environment

Working conditions (wages,
working hours)

O O O OO0 O
O O O OO0 O
O O O OO0 O

L2A. (Optional) Please provide additional information:



L3. What type of action has the company taken within the reporting period
with the aim of preventing/mitigating the risks/impacts associated with

the following labour rights topics?
(select all that apply)D

No action Provided internal
within training/capacity
reporting building for the
period direct workforce
Freedom of association and
the effective recognition of —
. | O
the right to collective
bargaining

Forced labour |:|
Child labour ]

Non-discrimination in

respect of employment and |:| |:|
occupation
Safe and healthy working D D

environment

Working conditions (wages, -—
working hours) O

Collective action
with peers or other
stakeholders, in

Built capacity
among relevant

relationships
(e.g., suppliers,

consumers,
communities)

business

O

particular workers’ Collaborated with
organizations, to governmental or
address the issue regulatory bodies

Freedom of association and the
effective recognition of the right to |:|
collective bargaining

Forced labour

Non-discrimination in respect of
amblovment and occlination

O
Child labour ]
]

O

O
O
]

Conducted an
audit process
and/or
corrective
action plan

other (Please
provide additional
information)

O

O
O
]
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Safe and healthy working
environment

Working conditions (wages, working

hours)

Collective action
with pe r other
stqkelnc;rs, in
particular workers’
organizations, to

qddrese issue

O

Collaborated with
governmental or

regulqt bodies

L3A. (Optional) Please provide additional information:

L4. Who receives training for the following labour rights topics?
(select all that apply)D

Freedom of association
and the effective
recognition of the right to
collective bargaining

Forced labour

Child labour
Non-discrimination in
respect of employment

and occupation

Safe and healthy working
environment

Working conditions
(wages, working hours)

No training
provided

Select
employees

Freedom of association and the effective
recognition of the right to collective bargaining

employees

All

O

Indirect suppliers

O

O

O

other (Please
provide additional

infor@tion)

We believe that good communication is important between employees at all levels. Communication
is a two-way process, and we operate a variety of mechanisms to inform, engage and gather ideas
and feedback from employees. Our dim is to give a sense of ownership and involvement for all those
who work and contribute to the success of the Company. Where the right to freedom of association
and collective bargaining is restricted under law, we will facilitate, and not hinder, the development of
parallel means for independent and free association and bargaining.

Direct

Contractors suppliers

O

O

Other - such as

partners, clients, etc.

O
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Forced labour Other Smh as
Indirect suppliers partners, clients, etc.

[72]

Child labour

Non-discrimination in respect of employment and
occupation

Safe and healthy working environment

Working conditions (wages, working
hours)

O 0 0 0O

O
O
O
O

L4A. (Optional) Please provide additional information:

We believe that good communication is important between employees at all levels. Communication
is a two-way process, and we operate a variety of mechanisms to inform, engage and gather ideas
and feedback from employees. Our dim is to give a sense of ownership and involvement for all those
who work and contribute to the success of the Company. Where the right to freedom of association
and collective bargaining is restricted under law, we will facilitate, and not hinder, the development of
parallel means for independent and free association and bargaining.

L5. How does the company assess progress in preventing/mitigating the
risks/impacts associated with the following labour rights topics?

(Select one answer per line)@D

Set annual Set annual
targets/goals, targets/goals,
track progress track progress

over time over time

(internal (internal and
No monitoring of Review topics on programmes external
progress ad hoc basis only) progrqmmes)

Freedom of association
and the effective
recognition of the right to
collective bargaining

Forced labour

Child labour
Non-discrimination in
respect of employment

and occupation

Safe and healthy working
environment

o o 00 @
o O ®e® O
O O OO O
©® ® OO0 O
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Set annual Set annual

Working conditions O O targe oals, targe oals,
(wages, working hours) track Qgress track Qgress
over time over time
(internal (internal and
No monitoring of Review topics on programmes external
progress ad hoc basis othe?r(i§lbase providdERBTIITALS)

information)

Freedom of association and the effective recognition of the O
right to collective bargaining

Forced labour
Child labour

Non-discrimination in respect of employment and
occupation

Safe and healthy working environment

Working conditions (wages, working
hours)

O O O OO

L5A. (Optional) Please provide additional information:

We believe that good communication is important between employees at all levels. Communication
is a two-way process, and we operate a variety of mechanisms to inform, engage and gather ideas
and feedback from employees. Our dim is to give a sense of ownership and involvement for all those
who work and contribute to the success of the Company. Where the right to freedom of association
and collective bargaining is restricted under law, we will facilitate, and not hinder, the development of
parallel means for independent and free association and bargaining.

L6. Do(es) the existing collective bargaining agreement(s) provide(s)
more favourable rights than those provided in legislation, where
appropriate?

(select all that apply)D

= Yes, by providing more favourable conditions related to
wages

Yes, by providing more favourable conditions related to working
hours

Yes, by providing more favourable conditions related to health coverage and/or sick
leave

N [

Yes, by providing additional rights not otherwise provided (Please provide additional
information)

O

PP S SR T ST TN | PRPAY T IR T T T
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LB A B A \\JIU/ 1IN ALV |3 WA/ LTV Uulgulllll |u
D agreement(s)

DNo

L6A. (Optional) Please provide additional information:

L7. Within the reporting period, what was the percentage of women in
managerial positions?®

Percent women - (Please input answer as a
@ whole number (e.g., 95% = 95)) O Unknown

L7A. (Optional) Please provide additional information:

L8. What was the average ratio of the basic salary and remuneration of
women to men (comparing jobs of equal value) within the reporting
period?®

salary ratio (Women/Men
%) - (Please input answer
@ as a whole humber (e.g.,

O Choose to not disclose
95% = 95))

O Unknown

100

L8A. (Optional) Please provide additional information:

LS. Within the reporting period, how frequently were workers injured
(injuries per hour worked) 2D
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O Choose to not disclose

Frequency of O Unknown
@ injury

0.76

L9A. (Optional) Please provide additional information:

Total Recordable Injury Frequency rate (Total injuries in million hours worked: 0.76 TRIFR = Number of
total injuries/million Man-hours worked

L10. Within the reporting period, what was the company’s incident rate
(injuries per worker) ?@®

O Choose to not disclose
@ Incident Rate O Unknown

0.15

LI0A. (Optional) Please provide additional information:

incident rate=(number of incidents*200,000) /number of hours worked.

L11. Within the reporting period, has the company been involved in
providing or enabling remedy where it has caused or contributed to
adverse impact(s) associated with the following labour rights topics?

(Select one answer per line)@D

No adverse impact
No remedy Yes, remedy identified or Choose to not
provided/enabled provided/enabled caused disclose

Freedom of
association and the

effective recognition O O @ O

of the right to
collective bargaining

Forced labotuir ('\ ('\ m ('\
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o N S N S AN A N S
No adverse impact

Child labour No @edy Yes, @wedy iden@d or Choo@o not

provided/enabled provided/enabled caused disclose

Non-discrimination

in respect of O O @ O

employment and
occupation

Safe and healthy O O @ O

working environment

Working conditions

(wages, working O O @ O

hours)

L11A. (Optional) Please provide additional information:

L12. Briefly describe additional relevant practical actions the company has
taken within the reporting period and/or plans to take to implement the
labour rights principles, including any challenges faced and actions taken
towards prevention and/or remediation.®

GEOLOG, through its internal policies and procedures, is committed and strives to respect labor rights
and to guarantee gender equality to all its employees to ensure no discrimination. GEOLOG conducts
regular audits of its bases to ensure the policies and procedures are adhered to. Recently GEOLOG
has conducted an employee survey to find opinions of employees on different aspects of
professional life in the company which include questions related to Welfare, safety, training, job
satisfaction, supervision, etc. The result of the survey has been communicated and action plans have
been defined to accommodate feedback received from the employees.

Environment

Click for additional guidance

El. Does the company have a policy commitment in relation to the following
environmental topics?

(Select one answer per line, if 'Yes', include the value)@
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No,

but Yes,
we included
No, and plan within a
we to broader Not
have no  within  policy or applicable
plans the asa (Please
to next stand- provide
develop two alone additional
apolicy years policy  information) Year policy was last updated (YYYY.
Climate change O O @ O 2024
Water O ® O O
© O O O
Forests/Biodiversity/Land
e O ® O O
Air pollution O O @ O 2024
Waste (e.g., chemical
spills, solid waste, O O @ O 2024
hazardous, plastic, etc.)
Energy & resource
2024
e 0o O ® O
/] ]

E1A. (Optional) Please provide additional information:

GEOLOG has an ESG (Environmental, Social and Governance) policy which is reviewed annually and
communicated to all employees. Geolog initiated its benchmark of scope 1 and 2 carbon emissions
in 2023, in order to address the requirement of achieving net zero emissions by 2050. The results of
the benchmark were verified externally and communicated to all stakeholders in Q2 2024.

E1A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

ESG Policy 2024.pdf

0.3 MB

application/pdf



E1A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload

El.1 For each environmental policy commitment, is it:
(select all that apply)D

Applied to
the
Approved Applied to company's
Aligned with at most the own
international senior level company's operations
environmental Publicly of the own and
standards available company operations suppliers

Climate change |:| |:|
Air pollution |:| |:|

Waste (e.g., chemical

spills, solid waste, |:| |:|

hazardous, plastic, etc.)

Energy & resource — — —
use D |:|

Applied to the
company's own
operations and the
value chain (e.g.,

suppliers, Developed involving
consumers, environmental
communities, other expertise from inside Other (Pleqse
business and outside the provide additional
relationships) company information)

Climate change |:| D D
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Air pollution

Waste (e.g., chemical spills, solid

waste, hazardous, plastic, etc.)

Energy & resource
use

AppliQo the

company's own
operati and the
value ctraln (e.g.,
suppliers,
consumers,
commus, other
business
relationships)

O

Developed involving
environmental
expertism inside
and outside the
company

EL1A. (Optional) Please provide additional information:

O

Other@eqse

provide additional
information)

E2. Within the reporting period, has the company engaged with potentially
affected stakeholders or their legitimate representatives in relation to the

following environmental topics?

(Select one answer per line)@D

Climate change
Water
Oceadns

Forests/biodiversity/land
use

Air pollution

Waste (e.g., chemical spills,

solid waste, hazardous,
plastic, etc.)

Energy & resource
use

Climate change

To better
No understand the
engagement risks/impacts

on this topic

o O 0O ® ©®e® 0

O O O O OO0O

To assess progress in
preventing/mitigating
the risks/impacts in

question

O

in question

To discuss
potential ways to
prevent/mitigate

the risks/impacts

in question

© ® O O O 0O

To collaborate in the
prevention/mitigation of
the risks/impacts in

question

O

To agree on a way
to
prevent/mitigate
the risks/impacts
in question

O O ® O 0 0@

other (Please
provide
additional
information)

O
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Water

Oceadns
Forests/biodiversity/land use
Air pollution

Waste (e.g., chemical spills,

solid waste, hazardous, plastic,

etc.)

Energy & resource
use

To qsses@ogress in To collate in the Othef{Pease
preventing/ mitigating prevention/mitigation of provide
the risksgpqcts in the risksgpqcts in addgitignal
question question inforimdtion)

O O O

O O O
O O O
O O O

E2A. (Optional) Please provide additional information:

E3. What type of action has the company taken within the reporting period
with the aim of preventing/mitigating the risks/impacts associated with
the following environmental topics?

(select all that apply)D

Climate change
Water
Oceadns

Forests/Biodiversity/Land
use

Air pollution

Waste (e.g., chemical
spills, solid waste,
hazardous, plastic, etc.)

Built capacity

among Collective
relevant Conducted action with
business an audit peers or
No action Provided internal relationships process other
within training/capacity  (e.g. suppliers, and/or stakeholders
reporting building for the consumers, corrective to address
period direct workforce communities)  action plan the issue

O O O O

< |

< <
O 0 00
e [ [0

O 0O
O o [ [0
O 0O 0 00

< |
< |
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:l;:lgy Q I1CoVUUILCT D - QOCIty D

among Collective
relevant Conducted action with
business an audit peers or
No f:lct.ion Provided interanCol rkc)ecl)orl'g| eér\mﬁ process other
W|th|.n trqmlng/cqpquty 'gmsurﬁntellllers, qngéﬁer (Ple(s]%%ksp&}%?
reporting building for the re ulq?oryubm(a]e? Corre&g\ﬁonql |ntf%rqu|on
period direct workforce communitie 3 action plan the issue

O

O

Climate change

Water

Oceadns
Forests/Biodiversity/Land use
Air pollution

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.)

Energy & resource
use

O 0O 0000
O 0O 0000

E3A. (Optional) Please provide additional information:

E4. How does the company assess progress in preventing/mitigating the
risks/impacts associated with the following environmental topics?

(Select one answer per line)@D

Set annual Set annual
targets/goals,  targets/goals,
track progress  track progress

Review over time over time other (Please
No topics on (internal (internal and provide
monitoring ad hoc programmes external additional
of progress basis only) programmes)  information)

Climate change
Water
Oceadns

Forests/Biodiversity/Land
use

) © ©® © O
) O O O O
) O O O O

O 0O 0@
) O O O O

)
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Al POHULIOnN W W W \\/ ()

Set annual Set annual

waste (e.g., chemical targets/goals,  targets/goals,

. . track ress  track ress
SpIIIS, solid waste, O R@w ov r?we ov r?we Other@eqse
hazardous, plastic, etc.) No topics on (internal (internal and provide
monitoring ad hoc programmes external additional
Energy & resource of ppegress b@'s o@) progr@mes) infor@tion)
use

E4A. (Optional) Please provide additional information:

E4.1. For each environmental topic for which the company sets timebound
goals/targets, what kind of targets has the company set?

Please provide a description of targets (e.g., what is the target, absolute vs.
intensity, externally verified, on track, etc.)@

Review current aspects related to the
Climate change environment and identify their impact on the
climate.

Scope 1 and Scope 2 related GHG emissions have
Air pollution been assessed. Decarbonization plan under
development.

Energy & resource

Use Identify the current aspects related to energy use.

E4.2. For each environmental topic in which the company sets timebound
goals/targets, how is progress against target/goal tracked?

(Select one answer per line)@D

Progress is Progress is
reviewed against reported internally other (Please
goals annually or to the most senior Progress is provide additional
more frequently level reported externally information)

Climate change |:| D D
Air pollution |:| D D
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Progress is Progress is
Energy & resource 9 9

reviewdd digainst reported@ternall othel (Alease

e dddo P ly 0 he{ (Hea
goals annually or to the most senior Progress is provide additional
more frequently level reported externally information)

E4.2A. (Optional) Please provide additional information:

E5. Within the reporting period, has the company been involved in
providing or enabling remedy where it has caused or contributed to
adverse impact(s) associated with the following environmental topics?

(Select one answer per line)@D

No adverse
No remedy Yes, remedy impact identified Choose to not
provided/enabled provided/enabled or caused disclose

Climate change
Water
Oceans

Forests/Biodiversity/Land
use

Air pollution
Waste (e.g., chemical
spills, solid waste,

hazardous, plastic, etc.)

Energy & resource
use

o O 0O ® ®e® 0
®© ® ® O 0O 0@
O O O O OO0O
O O O O OO0O

E5A. (Optional) Please provide additional information:

E6. What were the company's gross Scope 1 and/or Scope 2 global
greenhouse gas (GHG) emissions within the reporting period?

(Select one answer per line, if "Known', include the value)@

\WWae AdAid nat mancrira
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Pl GEPBHEMBSIRNG

[BlacsesxRigiRitote
Known [Pleaste&kon in the Measured Total Emissions (tCO2e)
Known text box] Measured Total Emissions (tC02e)
Scope 1
590.08
emissions @ O
Scope 2
4016.05
emissions @ O

E6A. (Optional) Please provide additional information:

E7. What were the company’s gross Scope 3 global greenhouse gas (GHG)
emissions within the reporting period?®

We measured Scope 3 GHG emissions [Please input the measured tCO2e in the text box

O below]

We did not measure Scope 3 GHG
@ emissions

E7A. (Optional) Please provide additional information:

GEOLOG is starting it's scope 3 emissions benchmarking in 2024.

E8. What percentage of the company’s revenue was invested in R&D of low-
carbon products/services within the reporting period?®

Percent of revenue (%) - )
(Please input answer as d Not applicable (Please

O whole number (e.g., 95% = provide additional
95)) @ Unknown information)

E8A. (Optional) Please provide additional information:
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E9. Has the company acted to support climate change adaptation and
resilience?
(select all that apply)D

D We have taken action to increase company-wide resilience to climate change

We have taken action to increase resilience in our supply

D chains

D We have taken action to increase resilience in the communities in which we operate

= We have provided funding for climate change adaptation and resilience initiatives
and projects

We have not taken actions to build climate change resilience in the reporting

D period

D Unknown

E9A. (Optional) Please provide additional information:

E10. Please report the company’s renewable energy consumption as a
percentage of total energy consumption within the reporting period.®

Percent of total energy consumption - (Please
input answer as a whole number (e.g., 95% =
95)) (@ Unknown

E10A. (Optional) Please provide additional information:

E1l. What percent of the company’s revenue came from low-carbon
products/services within the reporting period? If applicable, please give a
description of the products/setrvices included in your calculation (e.g.,
relevant certifications).®

Percent of total revenue (%)
L T Not abblicable (Plegse
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- \Flcdsc input driswel Us G

O whole number (e.g., 95% = provide additional
95)) @ Unknown information)

ENA. (Optional) Please provide additional information:

E12. Which of the following has the company identified as material
environmental topics connected with its operations and/or value chain
(e.g., based on the most severe actual or potential negative impacts on
people and/or the environment) ?

(select all that apply)D

Water [Prompts EI3,

C] E14]

D Forests, Biodiversity, and Land use [Prompts E15, E16, E17]
Air pollution [Prompts E18]

_ Waste (e.g., chemical spills, solid waste, hazardous, plastic, etc.) [Prompts E19, E20,

E21]

D None of the topics have been identified as material by the company

E12A. (Optional) Please provide additional information:

E18. Where applicable, please report the company's emissions of the
following pollutants within the reporting period.

(Select one answer per line, if Known', include the value)@

Not applicable

(Please
provide
additional
Known Unknown information) Emissions (t)
NOX O O O]

O O ®
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Volatile Organic Not applicable

Compounds O O (P@e

(vocs) provide
additional

Known Unknown information) Emissions (t)

Hazardous air

pollutants O O @

(HAPS)

Particulate
matter (PM10) O O @

Persistent

organic O O @

pollutants

(PoPs)

other (Please
provide
additional O O @

information)

E18A. Not applicable (Please provide additional information):

GEOLOG measures it's carbon emissions according to GHG Protocol. In line with this, GEOLOG reports
the following pollutants: CO2, CH4, N20O and HFC.

E19. In metric tonnes, please report the company's total weight of waste
generated within the reporting period.®

Not applicable (Please
provide additional
O Waste generated (t) @ Unknown information)

E19A. (Optional) Please provide additional information:

This was not monitored in 2023.

E20. Please report the company’'s hazardous waste as a percentage of total
waste (e a hazardous waste ratio) aenerated within the rebortina
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period.(D

Hazardous waste ratio (%) -
(Please input answer as a
O whole number (e.g., 95% =

95))

Not applicable (Please
provide additional
(@ Unknown information)

E20A. (Optional) Please provide additional information:

This was not monitored in 2023.

E21. In metric tonnes, please report the company’s estimated consumption
of single-use plastic, wherever material along the value chain, within the

reporting period.®

Not applicable (Please
provide additional

() single-use plastics (t)
(@ Unknown information)

E21A. (Optional) Please provide additional information:

This was not monitored in 2023.

E22. Briefly describe additional relevant, practical actions the company has
taken within the reporting period and/or plans to take to implement the
environment principles, including any challenges faced and actions taken
towards prevention and/or remediation.®

GEOLOG's reviewed its emissions streams and has identified different types of gases that could be
considered harmful to the ozone layer and could contribute to global warming. The impacts related
to these pollutants will be managed once a decarbonization plan is formalized.
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ANU—LOorrupuon

Click for additional guidance

AC1. Does the company have an anti-corruption compliance
programme?®

No, this is not a current

O priority
O No, but we plan to within the next two years

@ Yes

ACIA. (Optional) Please provide additional information:

GEOLOG is strongly committed to the highest ethical and legal standards. Each subsidiaries within
GEOLOG have been provided with the internal Code of Business Conduct and Anti-Bribery and Anti-
Corruption Policy both aimed at raising awareness of the relevant national and international laws,
standards and principles in order to ensure compliance by GEOLOG as a whole, and all directors,
officers and employees with the Anti-Bribery and Anti-Corruption business principles accepted
worldwide GEOLOG fully adhered and implemented all Anti-Bribery and Anti-Corruption principles set
forth in the Organization for Economic Co-operation and Development (OECD)Convention on
Combating Bribery of Foreign Public Officials in International Business Transactions, UK’s Bribery Act
2010 and the US Foreign Corrupt Practices Act (FCPA).

ACL.L If yes, in what year was this programme last reviewed? (YYYY) D

2023

ACLIA. (Optional) Please provide additional information:

AC2. Does the company have policies and recommendations for employee
procedures in case of doubt and/or in situations that may represent a
conflict of interest, e.g. with regard to gifts and hospitality, donations,
sponsorship, or interactions with public officials?®

_ No, and we have no plans to develop any
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O policy/recommendation
O No, but we plan to within the next two years

Yes, included within a broader policy or as a standalone

@ policy

AC2A. (Optional) Please provide a link, and/or provide additional
information:

AC2A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

G-20-003-MEL-10- Code of Business Conduct - GEOLOG.pdf

0.1 MB

application/pdf

AC2A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)

Anti-corruption and Anti-bribery policy.pdf

0.8 MB

application/pdf

AC3. Who receives training on anti-corruption and integrity?
(select all that apply)D


https://unglobalcompact.org/library/6107

D Select employees
All employees
D Contractors

Direct
D suppliers

Indirect
D suppliers

D Other - such as partners, clients, etc.

D No training provided

AC3A. (Optional) Please provide additional information:

AC3.1. How often is such training provided?

(Select one answer per line)@D

Every two or more
One time only yedrs Every year Unknown

All employees O O @ O

AC3.1A. (Optional) Please provide additional information:

Training related to Business Conduct is attended when an employee joins the company. A refresher
training is recommended when there is a requirement identified by the legal department.

AC4. Does the company monitor its anti-corruption compliance
programme?
(select all that apply)D

= Yes, through review on ad hoc
82 basis

D Yes, through internal employee self-evaluations
D Yes, through automated controls monitoring

Yes, through external independent
D monitoring

Yes, through other mechanisms (Please provide additionall
O information)
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No, we do not monitor the anti-corruption compliance programme (Please provide
D additional information)

AC4A. (Optional) Please provide additional information:

ACS5. Please report the company’s total number and nature of incidents of
corruption within the reporting period.

(Select one answer per line, if Known', include the value)@

Choose not
Known Unknown to disclose Number of Incidents

Confirmed

within the

reporting

0
period, but @ O O
related to

previous years

Confirmed
within the
reporting
period, and @ O O 0
related to the

reporting

period

ACBHA. Please describe the nature of the incidents in the text box below:

There is no incident reported.

ACG6. Within the reporting period, what measures has the company taken to
address suspected incidents of corruption independently or in response to
a dispute or investigation by a government regulator?

(select all that apply)D

Initial case
D assessment

D Internal investigation

( 1 DAvsiminr s siels [ AEFIn A A o S o~


https://unglobalcompact.org/library/6107
https://unglobalcompact.org/library/6107

N VI VY I.Iy TRy il Ty ViTHTHlittvvv

Review by board of directors
External audit/review

other (Please provide additional information)

000C

Not applicable/no incidents in the reporting
period

R
‘)

ACBA. (Optional) Please provide additional information:

AC7. Does the company engage in collective action against corruption? ®

No, this is not a current

O priority

O No, but we plan to in the next two years

Yes (Please provide additional
@ information)

AC7A. Yes (Please provide additional information):

In light of the above, GEOLOG developed and implemented a specific Anti-Bribery and Anti-
Corruption plan through the actions described below: - Conducted a risk assessment to identify
potential exposure to bribery and corruption. - Involved its top management and Board members to
(1) clearly communicate the core values of the Group and (i) devote appropriate time and internal
resources to anti-bribery compliance issues and to monitor the effectiveness of anti-bribery
programs and controls. - Issued a detailed Code of Business Conduct and Anti-Bribery and Anti-
Corruption Policy covering all anti-bribery and corruption aspects and explaining which procedures
each department should put in place and which rules should be followed, both at a Group level and
locally, to avoid forbidden and/or unethical behaviours and business practices. - Recruitment
procedures have been updated to be fully compliant with relevant Anti-Bribery and Anti-Corruption
principles and regulations. - Set up of whistleblowing facilities and compliance helpline and other
reporting procedures. - All GEOLOG personnel at risk of bribery and/or corruption behaviors and
practices is being trained either via face-to-face individual meetings or online seminars, e-learning
tools etc. to understand how bribery and corruption situations can arise and which are the
procedures and/or remedies to avoid that. - GEOLOG is also starting to apply risk-based compliance
due diligence checks on third parties the company works with such as agents, sales representatives,
external counsels, etc. to ensure their compliance.

AC7A. (Optional) Please provide additional information:
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ACS8. Briefly describe additional relevant practical actions the company has
taken within the reporting period and/or plans to take to implement the
anti-corruption principle, including any challenges faced and actions
taken towards prevention and/or remediation.®

GEOLOG constantly reviews its compliance through periodical checks and audits. Employees are
made aware through training and awareness on anonymous reporting and whistleblowing systems if
they witnhess or become a victim of any activities that could be a breach of company conduct and

anti-corruption values.

R5. (Optional) Please upload the sustainability report for your company

(Uploaded file cannot exceed 50MB)

ISO-14001-ENG 2023-2025.pdf

0.2 MB

application/pdf

R5.1. (Optional) Please upload another document if applicable

(Uploaded file cannot exceed 50MB)

GEOLOG GHG inventory 2023.pdf

0.6 MB

application/pdf

R5.2. (Optional) Please upload another document if applicable

(Uploaded file cannot exceed 50MB)
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ISO-45001-ENG 2022-2025.pdf

0.2 MB

application/pdf

Thank you for completing the Communication on Progress.

Please do not close the page.
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